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* If a rota is in these green bandings it indicates it is likely to be EWTD 2009 compliant on hours.

  For more information on EWTD please see www.healthcareworkforce.nhs.uk 
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Junior Doctors’ New Deal 
New Deal for Junior Doctors

The Basics

The New Deal was introduced in 1991 to improve the working lives of junior doctors and restricts their average hours of work to 56 hours per week, though it allows for them to be rostered on for longer periods of duty if rest is included. (This is subject to the rota complying with Working Time Directive rules on the definition of work and rest – see NWP WTD summary sheet). The New Deal details 4 different work pattern types that junior doctors can be rostered to do: 
On-call: Periods of duty must not exceed 32 hours (56 at weekends) and the average duty hours for the week should not exceed 72 hours.  Rest requirement: approximately 8 hours of rest in total (12 per weekend day), of which 5 should be continuous between 10pm and 8am. 

24-hour partial shift: This is similar to an on-call rota except that the period of duty must not exceed 24 hours and the average duty hours for the week should not exceed 64 hours. Rest requirement: 6 hours of rest in total, of which 4 should be continuous between 10pm and 8am. 
Full shift: The maximum length of duty for a full shift is 14 hours and the maximum average should not exceed 56.  Natural breaks of 30 minutes’ uninterrupted rest should be taken every four hours. 

Partial shift: The maximum length of duty for a partial shift is 16 hours and the average duty hours for the week should not exceed 64 hours. Rest should total one quarter of the out-of-hours duty period. 
Pay banding

Junior doctors receive a banding supplement (a % of their basic salary) which relates to the number of hours and the antisocial nature of the work: 
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For further information
http://www.nhsemployers.org/pay-conditions/pay-conditions-467.cfm 

www.healthcareworkforce.nhs.uk
 www.idwl.info 

[image: image2.png]NHS|

National Workforce Projects

WORKING TIME DIRECTIVE





