 

 




NWW for Psychological Therapists

Terms of Reference - Work stream 3:

Developing a career framework for psychological therapists

Joint convenors: Jeremy Clarke & Roslyn Hope

Purpose of the work stream
1. To produce a Career Framework for Psychological Therapies, using evidence based competences and their related job descriptions.

2. To describe accreditation arrangements for individuals and courses within the IAPT programme, and link to the process for developing a professional regulatory framework, consistent with the requirements of the Health Professions Council.

3. To facilitate equitable and diverse recruitment, retention and career development opportunities for NHS practitioners involved in delivering a range of evidence based psychological therapies’
Methodology:
· Testing and validating the methodology developed by Skills for Health, for taking ‘real world’ job descriptions for IAPT psychological therapists, and matching these to a National Occupational Standards framework.

· Using the emerging evidence-based competences/NOS also being developed by Skills for Health to develop additional job descriptions for IAPT psychological therapists.

· Aligning these with IAPT training curriculae, qualification and accreditation requirements.
Both the IAPT programme and Skills for Health NOS consultations are evidence-based, drawing on research demonstrating effective interventions.

Outputs

· A visual career framework, consistent also with HPC regulatory requirements, and showing access and progression routes into / through IAPT services for the different professional disciplines in psychological therapy
· As a self assessment tool for use by individual clinicians to highlight opportunities for career development and training needs analysis.

· An approach to Continuing Professional Development (CPD) to support the current psychological therapy workforce to contribute to the developing evidence based interventions.
These will be derived from an evidence-based algorithm applied by Skills for Health to define different levels of skill and expertise, and the range of competences needed within IAPT psychological therapy services

Outcomes

· Better use of the available existing workforce skills, including enhancement of these skills within multi-disciplinary teams.
· A wider group of staff accessing training and joining the workforce equipped with evidence-based competencies.

· Existing and new staff delivering high quality, cost effective, safe, and personalised psychological care to diverse communities of patients.

Equalities Impact

· By delineating an evidence-based career framework open to all disciplines and professional backgrounds, we will ensure for the first time a fully equitable and more diverse profession, reflecting also the needs and interests of diverse communities of patients
 Membership
A small group of nominees from professional organisations and mental health and service user bodies with relevant knowledge and experience. There will be expert input from Skills for Health to guide the work, and relevant representation from HPC; with SHA leads, DWP and, DCFS forming a wider group for consultation and involvement in workshops, email reference groups, and public presentations. The Co-Chairs will report regularly to the IAPT PMG.


Key Milestones and Proposed Timescales

1. Proposed terms of reference [early august]

2. Circulated to work stream group / co-chairs (mid Aug)

3. Refinement of work plans (tabled at IAPT PMG 26th Aug)

4. Initial workshop addressing methodologies  [14 October]

5. Final workshop to incorporate PT NOS [11 February]-delayed-to be reviewed
6. Review of work [march 2009] to determine what further should be done.
Appendix – Membership
	Jeremy Clarke (Chair)
	NSP

	Roslyn Hope (Chair)
	IAPT

	Anne Garland
	BABCP

	Val Potter
	BACP

	Pat Seber
	BACP

	Jane Glennon
	Skills for Health 

	Beatriz Sanches
	Third Sector

	Sarah Davidson
	Tavistock & Portman 

	Geraldine Bienkowski
	NHS Scotland

	Clare Baguley
	Graduate Worker / LI Workers 

	Brigitta Bende
	RCPsych psychotherapy faculty's executive

	Michael Guthrie 
	HPC

	Carmen Ablack
	UKCP

	David Carew
	Chief Psychologist, DWP

	Laraine Miles
	Employment - DWP

	Alison Strode 
	Skills for Health 

	Justine Faulkner
	HR Rep Avon and Wiltshire
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